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A: General Rules Conditions: 

This plan conforms to the regulations of the general frame of the  Graduate 

studies. 

 

B: Special Conditions:  

1. Passing the entrance exam successfully. 

2. To possess a level 8 certificate in English 

 

C: The Plan: Studying (33) Credit Hours as follows 

1. Obligatory  Courses : Studying ( 33) Credit Hours as follows  

Course No. Course title Credit hours Theoretical Practical 

5401 health Economics 2 - - 

5420 Health law and Ethics. 

(Managerial) 

2 - - 

5423 Administration of hospital 

services 

3 - - 

5424 Information management 3 - - 

5425 Human resource management 3 - - 

5420 Health care system 2 - - 

5420 Health services management 3 - - 

5420 Quality management in health 

care 

3 - - 

5420 Understanding organization & 

comparison studies 

2 - - 

5410 Managerial accounting 2 - - 

5411 Financial management and 

marketing of heath care 

3 - - 

5412 Health policy 2 - - 

5102 Research methodology 3 3 2 

 

 

 

 

 

 

 

 

 

 

 

 



Masters program in the Department Health Services Administration 

Course Description 

 

Health economics (5401): 

Fundamental economic relations governing production, consumption, reimbursement, 

and financing of health services. Characteristics of markets for acute and long – term 

care services, insurance and health care labor. Economic evaluation of technology. 

 

Health Law and Ethics. (Managerial)(5402): 
The purpose of this course is to introduce the students to the legal issues they are 

likely to face in managing a health care organization. 

 

Administration of hospital services (5403) : 
The purpose of this course is to provide the students with knowledge and skills 

needed for effective hospital administration and hospital management. 

 

Information management (5404): 

This course covers; survey of management information systems. Analysis of system 

requirements, system design, evaluation, and selection of computer resources, and 

management of the implementation process. 

 

Human resource management (5405): 

The purpose of this course is to provide the students with knowledge and skills 

needed for effective management in complex health service organizations. 

 

Health care system (5406): 

Overview of structural elements of the contemporary system. Historical antecedents, 

patients, providers, payers, and the health policy role. (Libya-selected countries). Also 

focusing on major issues in the organization of a health services system. 

 

Health services management (5407): 

This course focuses on managing and evaluating the processes, which produce and 

deliver health services. Emphasis on quantitative techniques to support health care 

operations. 

 

Quality management in health care (5408): 

This course provides an overview of key issues confronting the major recent trends in 

the concepts, techniques, tools and strategies of health care quality control 

management. 

 

 

 

 

 



Understanding organization & comparison studies (5409): 

Overview of mission, environment, and organizational design of health services 

organizations, with emphasis on organizational relationships with external 

environment. 

 

Managerial accounting (5410): 

Concepts and techniques of managerial accounting for generalist health care 

administrators. 

 

Financial management and marketing of heath care (5411): 

Concepts and tools needed for effective marketing in complex organizations. 

 

Health policy (5412): 

Survey and critical analysis of health policy processes and outcomes as they relate to 

effectiveness and efficiency of health services in selected countries and Libya. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 


